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SEAMS 2014 Fall Networking Conference 
 

Donôt miss the Food, the Fun and the Networking!!! 
 
SEAMS is once again gearing up for the Fall Networking Conference. 
 
As you know the association has continued to grow and we are looking 
for this to be our best conference yet. 
 
We will offer knowledgeable speakers covering topics that will help you 
navigate the changing industry.   
 

Please join us at the OMNI Oceanfront Resort on  
Hilton Head Island, South Carolina. 

 
October 23ð25, 2014  

 
Rooms are now available!!! 
 
Traditional View ð $129.00 per night 
Courtyard View ð $144.00 per night 
Ocean View  ð $159.00 per night 
 
Go to www.omnihiltonhead.com to make your reservations now.   
Use Group Code 101914SEAMSANNU  
 
You may also make reservations by calling  1-800-the-omni and asking for 
the SEAMS Group rate.  

 
***Rooms are available from Oct 19 - October 28, 2014 at the reduced SEAMS rate 
while supplies last.  

Registration is now available!!! 
  
REGISTER NOW 
 
 

 

We look forward to see you all in October!!! 

http://www.seams.org/Events/SEAMS-Fall-Networking.html
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Textile manufacturing returns to Carolinas ð by way of  China 
 

INDIAN LAND, S.C. ð Next spring, spinning wheels will hum again in Lancaster County, S.C. Keer, a textile company  

headquartered two hours southwest of Shanghai, China, is building yarn manufacturing lines in Indian Land, about 6 miles south 
of Ballantyne, bringing more than 500 jobs. The Carolinas were once the epicenter of the U.S. textile industry, but since the late 
1990s, thousands of jobs were lost when emerging markets joined the game, touting cheaper materials and labor. Carolinas  

textile jobs went to China, Brazil and Vietnam, among other places. Now, in an ironic turn of events, Chinese companies are  

looking to manufacture in the U.S., lured by lower costs of energy, cotton and land, and wary of rising labor costs in China. 

 Wally Wang, deputy general manager at Keer America, believes more Chinese textile companies and other manufacturers 
will follow Keer to the U.S. That would be welcomed in Lancaster County, where the pain of lost textile jobs still resonates.  

Carolyn Summers worked for Springs Industries in Lancaster for 42 years before being laid off in 2005 when she was 63. Her 
daughter, who worked for Springs as a bedding products designer, lost her job two years later. “They opened the door wider for 
more imports to come into the country,” Summers said. “We got flooded with a lot more cheaper textiles than we were able to  

produce.” She remembers leaving the factory “in total shock” the day she heard the news.  

 Springs Mills in Lancaster once employed close to 20,000 people, but in 2007, the last South Carolina textile factory closed. 
Springs Global reports it employs fewer than 450 in four South Carolina locations that handle warehouse, distribution and  

services. Lancaster County lost 11,000 textile jobs from 1995 to 2007. The greater Charlotte-Gastonia-Rock Hill region lost about 
26,000 jobs at textile mills in the past 20 years, according to Federal Reserve data. Since the factories closed, Summers said,  

we haven’t had the luxury of textile here. We didn’t think that’d ever come back.” 

$218 million investment 

 Gravel crunched beneath the tires of construction 
equipment earlier this month as about 100 worked  

finished the exterior of Keer’s 230,000-square-foot  

factory on S.C. 160. The 10-month construction project is 
set to finish in December. At least 140 employees will 
begin working at the site starting in spring. Most will 
make yarn on 32 production lines. China’s market share 
in the global textile industry had rocketed in the past two 
decades, but lately, Chinese textile companies have 
been stressed by competition within its borders and by its 
rising costs of labor, power and land. Keer decided to 
relocate part of its yarn production line to Indian Land, a 
$218 million investment. 

 While the first plant operates, construction workers 
will lay the foundation for a second factory to the south of 
it. The construction will take less than 18 months. After 
that, Keer intends to build two more factories – bringing 
its total space to more than 1 million square feet and 500 
jobs. SC Ready, a workforce training program in South 
Carolina, is helping Keer recruit and train local  

electricians, technicians and fabric sales representatives. 
One third of the program applicants are former textile 
workers who want to get back to the industry. By starting 
production in the U.S., Keer believes it has blazed a trail 
that other Chinese textile companies will follow. In a  

Chinese idiom, it’s “the first one who dares to eat the 
crab” – meaning many will follow after a “first.” 

 

Going where cotton is 

 Nearly 200 years ago, cotton brought textile mills to 
the Carolinas, and it’s cotton that will bring them back. 
“Cotton price is the biggest challenge to our profit” in 
China, Wang said. Cheaper cotton in the U.S. is a  

major draw. In the past three years, the Chinese  

government has stockpiled cotton to boost prices,  

subsidizing disadvantaged local growers in the market. 
Officials set a cap, as well, when textile companies want 
to import foreign cotton. Chinese cotton is priced at about 
$2,889 per ton, while American cotton is almost one-third 
cheaper, priced at about $2,006 per ton.  

 

 Keer’s first South Carolina factory will consume 30,000 
tons of cotton per year and produce 28,000 tons of yarn, 
Wang estimated. “The Chinese textile industry has been  

undergoing great changes and restructuring,” said  

Yingjiao Xu, associate professor at the College of Textiles at 
N.C. State University. She said Chinese textile companies 
are looking to start manufacturing in other parts of China and 
other countries to save on overhead expenses. The cost to 
manufacture in China has risen in the past few years. Feeling 
the competition intensify, Keer, whose assets exceeded $325 
million in 2010, looked toward the Carolinas, after ruling out 
Vietnam, India and Pakistan as potential destinations. 

 Keer’s yarn production had been using American cotton 
for years; now they simply moved closer to be able to use 
more. Wang counted the list of benefits Keer can enjoy in 
South Carolina. “It is a state built on manufacturing; its  

workforce is used to the 24/7 schedule; it has the super low 
labor union member rate; its government has a lot of  

benefiting policies; it has a variety of manufacturing industries 
in the region; its electricity supply is cheap and stable …” 
Said Wang: “Except for human labor, all other production  

factors are cheaper in the U.S.” Now, Keer’s factory will have 
Carolina-grown cotton coming in through its north gate. The 
south gate faces Charleston, where a large portion of finished 
yarn products will be shipped back to China, a center of  

apparel manufacturing. 

 

Recruitment efforts 

 The Charlotte Chamber and South Carolina  

Department of Commerce had both talked for months with 
Keer before the company decided to set up operations in 
South Carolina. John Ling, a China native who has worked 
for the South Carolina Department of Commerce for almost 
15 years, has been based in Shanghai since 2005. Ling first 
met Keer CEO Zhu Shanqing in March 2012. The North 
Carolina Department of Commerce has had an office in Hong 
Kong for more than 20 years, and opened a Shanghai office 
in 2009. The China staff focuses on boosting North Carolina 
companies’ exports to the Chinese market as well as com-
pany recruitment. The Charlotte Chamber started to focus on 
its Chinese recruitment efforts in 2007 by adding a Mandarin-
speaking recruiter. 

…………………………………….…continued on page 5  

http://research.stlouisfed.org/fred2/series/SMU37167403231300001
http://www.cncotton.com/jghq/
https://www.cotton.org/econ/prices/monthly.cfm
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The SEAMS Association is a COMPLETE SUPPLY CHAIN comprised of a wide variety of companies who can do anything. 
Through this network of contacts, we can find anything you need for your daily operations, even that once-in-a-while 
“thingamajig” that you didn’t know you needed. Everyday, we get phone calls and emails in the SEAMS office with requests 
for help sourcing items and services or finding key personnel, from members and non-members.  
 
Since the last newsletter, the SEAMS office has received lots of requests for help:  
 
SOURCING: 
Manufacturers of: prototypes, canvas bags, reflective dog vests, leather tablet cases, crew neck sweatshirts, tee shirts, 
reflective dog collars & vests, wheel chair cover, knee braces, lacrosse uniforms, pillows, pillowcases, cushions, back 
supports 
 
Goods:  warp polyester, cashmere, linen, 100% polyester fabric 
 
Services:   pattern makers, digital fabric printing, technical designer 
 
Equipment:  flat seamer 
 
Filling Positions For: study consultant/engineer 
 
 

TAP INTO OUR COMPLETE SUPPLY CHAIN -- SEAMS MEMBERS CAN HELP! 

The SEAMS Team -- Supply Chain USA 

NEW LOOKSé 
 
Domestic Resources Shown at Techtextil 
 
 ALAMAC OF LUMBERTON, NC, displayed an  
array of colorful circular knits showing expertise in  
engineered stripes, yarn dye stripes, and jacquards. 
“Our skill set differentiates us,” explained Jean Marie 
Scutari, director of marketing and merchandising. Our 
customers look to us for vertical knit, dye, and finishing 
capabilities.” Alamac also featured a new twist on  
tri-blends that Scutari described as having “the feel of 
cotton, the performance of poly, and the drape of rayon.” 
 
 SPRINGS CREATIVE, ROCK HILL, SC, has the 
largest selection of spacer fabrics on the market. The 
Airskin line of spacer fabrics offers temperature-
regulating comfort suitable for medical, seating, shoes, 
and mattress applications. The company also offers 
Nexar Polymers, permeable membranes and coatings 
for high performance, breathable fabrics targeting the 
sports apparel, outdoor apparel, military and industrial 
uniform categories. 
 
 MOUNT VERNON MILLS, TRION, GA, is bringing 
comfort — and protection — to FR work wear with new 
textile blends and fabrications. In addition to shirting and 
pants, the company introduced a quilted FR fabric for 
outerwear applications. 



 

Textile manufacturing returns to Carolinas ð by way of  Chinaéééééécontinued from page 3 
 

 Keer announced in December it would place its plant in South Carolina. It also has an office in uptown Charlotte that houses 
financial and executive staff. South Carolina offered a $4 million grant to recruit the company. Lancaster County provided 
$7.7 million in bond support that will be paid by property taxes generated from Keer’s operation. “We are very aggressive on the 
incentive side, if it’s the right company with the right fit like Keer,” said Keith Tunnell, president of the Lancaster County Economic 
Development Corp. While Lancaster County is branding itself as the “U.S. textile technology corridor,” Tunnell said they are also 
seeking opportunities in the general manufacturing sector. The county has four recruiting projects going on in Asia at the 
moment. 

 

China still ñthe world factoryò? 

 To be sure, China retains its competitive advantage in many areas of textile manufacturing, including labor-intensive apparel 
production, which benefits from low labor costs, according to Professor Xu. The manufacture of yarn and fabrics, however, is 
more automated – giving U.S. sites an upper hand because of lower-cost energy. Keer took the lead in approaching the South 
Carolina Department of Commerce, which surprised Ling, who at first doubted a Chinese textile company would even think about 
going to the U.S. “The cost difference between the two countries has certainly been narrowed greatly in recent years,” said Ling. 
A turning point came in 2010, when the Chinese government introduced a series of bank loan and financing benefits for private 
enterprises to invest abroad. 

 Previously, the Department of Commerce worked on just three to five Chinese investment projects every year, but now, there 
are 20 to 25 Chinese companies visiting South Carolina to evaluate investment opportunities every year, according to Ling. In 
North Carolina, direct investment from Chinese companies has totaled more than $178 million since 2010. Last year, Lenovo, the 
Chinese computer maker with an executive headquarters in Morrisville, opened a manufacturing facility in Guilford County, and 
China Tobacco set up its American headquarters in Cary. Doug Woodward, economics professor at the University of South 
Carolina, described the incoming Chinese companies’ investment as “small tiptoes into the U.S. for these big companies.” But 
“it’s just the beginning,” he believes. Wang, now based in an office in uptown Charlotte, is coordinating resources across the two 
hemispheres. He said Chinese investment in the U.S. “was like water drops, but now there’s a little stream flowing.” 

-5- 

4756 Hammermill Rd. #401 

Tucker, GA 30084 

Phone: 770-493-9443 Fax: 770-938-8816 

Email: Gerald@GeraldSchwartzInc.com 

Chuck@GeraldSchwartzInc.com 

www.GeraldSchwartzInc.com 

Suppliers of: 
Plastic & Metal Hardware, Hook & Loop, Zippers, Fabrics, Snaps, 

Cording (elastic & non), Elastic (woven & knit), Webbing, Thread, & more. 

http://www.GeraldSchwartzInc.com
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HAVE YOU HEARD? 

SEAMSô Benefits Providers constantly 
work to provide our members with ways 
to cut their bottom-line costs. There are 
always new products offered and new 

ways to help you save money. 
 
 
 

HEALTH  INSURANCE 
CONTACT: Mark Ackerman  

Insurance Management Group  
803-461-5911 

marka@imgsc.com  
 
 
 

MARKETING CONSULTING /  
WEBSITE SERVICES 

CONTACT: Rick Ludolph  
Productive Solutions, LLC  

770-321-9842 
r.ludolph@productivesol.com  

 
 
 

WORKERS' COMP and PROPERTY & 
CASUALTY INSURANCE 
CONTACT: Frank Cannon  

Insurance Management Group  
888-252-1766 

frankc@imgsc.com  
 
 
 

LOGISTICS SERVICES 
CONTACT: Hampton Culler  

Blue Grace Logistics  
864-525-1502 

hculler@bluegracesc.com  
 
 
 

**Call the SEAMS Office at 
803-772-5861 or any of our benefits 

providers to 
start saving today** 

http://www.dunntrimming.com/


 

SEAMS Welcomes New Members! 

ACO Acquisitions LLC 
200 North Main Street 
Perry, NY 14530 
 
P: 585-237-6111 
F: 585-237-5812  
www.teamaco.com 
 
Scott Bondi -  Director of Sales/Marketing and  
Developing - sbondi@teamaco.com 
Pat Gilbertson  - Customer Service Coordinator -  
pgilbertson@teamaco.com 
Kristin Newville -  Customer Service Coordinator -  
knewville@teamaco.com 
 
ACO has a rich USA heritage in designing and  
manufacturing custom athletic uniforms for sports teams at 
all levels of play.  The depth of knowledge and experience 
of our staff is second to none. Within one facility our  
experienced craftsmen design, knit, cut, sew, print,  
embroider, and tackle twill outstanding uniforms. 
 

Aiken County Career and Technology Center 
2455 Jefferson Davis Highway 
Warrenville, SC 29851 
 
P: 803-593-7300 
F: 803-593-7115 
www.acctc.schoolfusion.us 
 
Jean Pesce - Coordinator - jpesce@acpsd.net 
 
The ACCTC is a district high school where students  
develop skills in their chosen career paths through the use 
of instruction, hands-on activities and real world application. 
 
 

Benchmark FR 
1521 E. McFadden, B106-F 
Santa Ana, CA 92705 
 
P: 714-360-0663 
F: 714-360-0240  
www.benchmarkfr.com 
 
Erin O'Sullivan - President - 
erin@benchmarkclothing.com 
 
Founded in 2002, Benchmark is a women owned  
manufacturer of arc and flame resistant clothing, based in 
Santa Ana, California.  We have a superior and unique 
flame resistant technology for woven and knit materials for 
both men and women. As of 2014 about 80% of our  
products are made in the United States. Please visit our 
website to learn more. 

Drifire LLC 
300 West Adams, Ste: 500 
Chicago, IL 60606 
 
P: 866-266-4035 
F: 312-346-3756  
 
Scott Willis - Vice President Supply Chain -  
swillis@drifire.com 
Sonya Monroe - Supply Chain Manager -  
smonroe@drifire.com 
Lee Thompson - Vice President of Sales -  
lthompson@optimerbrands.com 
 
DRIFIRE is a leading brand of flame resistant fabrics and 
flame resistant workwear.  Dedicated to ongoing  
innovation in flame retardant fabrics and garments, our 
Comfortable FR Wear provides the optimal combination 
of moisture management, flame resistance and comfort 
in all of our flame resistant workwear, including DRI-
FIRE's selection of outer and undergarments. DRIFIRE's 
product line ranges from ultra-lightweight, next-to-skin 
shirts and bottoms that feel as soft as your favorite tee, to 
durable, combat-ready ensembles and flight suits that 
offer comfort and protection that won't wash or wear out 
over time.  DRIFIRE garments can also be layered to 
achieve greater levels of FR protection without  
compromising comfort. 
 

Housatonic Curtain Company 
PO Box 659 
430 Park Street 
Housatonic, MA 01236 
 
P: 413-274-6173 
F: 413-281-9495  
www.housatoniccurtains.com 
 
Thom Swift - President - tswift@housacc.com 
Bob Betti - VP Production - bbetti@housacc.com 
Shelly Crockwell - AP/AR/MRP -  
scrockwell@housacc.com 
Cheryl Burgess-Olaechea - Division Manager - 
cheryl@housacc.com 
 
Housatonic Curtain Co., Inc. is owned by The Fitzpatrick 
Companies, which include Country Curtains. Country  
Curtains was founded by Jane and Jack Fitzpatrick in  
Whitman, Massachusetts in 1956.  Country Curtains  
maintains a large presence through mail-order and online 
catalogs and has retail stores located from New  
Hampshire to Virginia, and as far west as Chicago. In 
1976, the Fitzpatrick's formed the Housatonic Curtain 
Company, a separate manufacturing arm producing  
products for only Country Curtains.  In 1999 a second 
facility was added in West Hartford, CT.  Today, the  
factories produce approximately half of Country Curtains' 
line. 
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SEAMS Welcomes New Members! 
 

Jason Mills, LLC 
440 South Main Street 
Milltown, NJ 08850 
 
P: 732-651-7200 
F: 732-651-7222  
www.jasonmills.com 
 
Michael Lavroff ï President ï mike@jasonmills.com 
Brenda Stamboulian ï Director of Sales & Marketing - 
brenda@jasonmills.com 
Helen Tyska - AP/AR - htyska@jasonmills.com  
 
Jason Mills, LLC is an American manufacturer/convertor of 
raschel, tricot and circular knits. Established in 1976, Jason 
Mills supplies knit mesh and solid textiles for commercial, 
industrial, military and personal safety garment  
manufacturers. Specific industries served include, but are 
not limited to, healthcare, automotive, aeronautical, indoor 
and outdoor sportswear and accessories, filtration and  
substrates. Our stock program includes fire resistant, 
NAFTA certified and Berry compliant fabrics. In addition, 
we will custom manufacture to specifications and precise 
needs. 
 

Miller Weldmaster 
4220 Alabama Avenue S.W. 
Navarre, OH 44662 
 
P: 330-833-6739 
F: 330-837-2828  
www.weldmaster.com 
 
Jeannette Hendrickson - Marketing Manager -  
marketing@weldmaster.com 
Laura Teter ï Inside Sales - lteter@weldmaster.com 
 
Miller Weldmaster is the first choice globally of all industrial 
fabric welding solutions and has offered rotary hot air, hot 
wedge, and impulse welding machines to the industrial  
fabric and thermoplastics industries for over 40 years. Our 
standard machines and automated solutions provide the 
ability to produce waterproof and airtight products. The  
versatility of our machines will help reduce finishing  
bottlenecks and increase production, while maintaining 
seam quality and appearance.  
 
 
 
 
 
 
 
 
 
 
 

N. Y. Sewing Machine Inc. 
8555 Tonnelle Avenue, Unit 301 
North Bergen, NJ 07047 
 
P: 201-809-2009 
F: 201-861-9201  
www.nysmac.com 
 
Sheldon Rothstein - President & CEO -  
srothstein@nysmac.com 
Mike Reese - Production - machines@nysmac.com 
Lester Rosenberg - AP/AR - lrosenberg@nysmac.com 
 
New York Sewing Machine Inc, in business since 1930, is a 
manufacturer of US Blind-stitch machines, Gorin pleating 
machines, new and used machines available.  NY Sewing 
Machine offers automatic and semi automatic sewing  
equipment, Mansew and N Y sewing machine attachments, 
also a supplier of all parts including discontinued parts. 

 
Prospect Brands 
200 South Henry Street 
Stoneville, NC 27048 
  
P: 336-790-0085 
F: 336-573-1225 
www.prospectbrand.com 
 
Tony Connor - Director of Manufacturing and Sourcing - 
tony.connor@prospectbrand.com 
Dani Catechis - AR/AP - 
dani.catechis@prospectbrand.com 
Jennifer Blodgett - Procurement Purchasing Manager - 
jennifer.blodgett@prospectbrand.com 

 
Sweet Prospect Brands, LLC is a partnership between 
McCarthy Capital Fund V and Tom Nolan.  For more than 25 
years, they have  been partnering with founders, families, 
and exceptional management teams to support the growth of 
their companies. In 2012, Prospect Brands, LLC acquired 
Gerbing’s Heated Clothing, Inc.  For over 40 years Gerbing 
has been developing heated apparel and accessories for 
motorcyclists and power sports enthusiasts as well as 
boarder outerwear customers. In 2013, Prospect Brands, 
LLC acquired Duck Head. The Duck Head name goes back 
to 1865. With an 88,000 sq ft facility located in Stoneville, 
NC, Prospect Brands offers cut and sew, automatic cutting, 
CAD Design as well as warehousing. 
 

 
 
 
 
 
 
 

mailto:mike@jasonmills.com
file:///C:/Users/Mel/Documents/MS_Word/brenda@jasonmills.com
file:///C:/Users/Mel/Documents/MS_Word/htyska@jasonmills.com%20
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SEAMS Welcomes New Members! 
 

Shuford Yarns, LLC 
1985 Tate Blvd., SE 
Hickory, NC 28602 
 
P: 828-324-4265 
F: 828-324-4235 
www.shufordyarns.com 
 
Marvin Smith - Pres/CEO - msmith@shufordyarns.com  
Khalid Majeed - COO - kmajeed@shufordyarns.com 
Randy Miller - Sales Manager -  
Rmiller@shufordyarns.com 
Chris Worley - HR Manager - worley@shufordyarns.com 
 
Shuford Yarns is a long standing supplier of yarns to the  
textile industries for well over 125 years.  We specialize in 
meeting the needs of our customers by providing excellent 
customer service, impeccable quality and competitive pricing.  
We offer a variety of yarns for the industry. 
 

Sweet Pea Limited Inc. 
7301 N.W. 36 Court 
Miami, FL 33147 
 
P: 305-634-0700 
F: 305-634-0077 
www.sweetpeabystacyfrati.com 
 
Mario Frati - Vice President - mario@gosweetpea.com 
Verna Villa - CFO - verna@gosweetpea.com 

 
Sweet Pea Limited Inc is a vertical textile manufacturer  
specializing in warping, knitting, prepping, dyeing, printing 
and finishing of fabrics and cutting, sample sewing,  
production and design of garments.  Sweet Pea Limited Inc is 
run by fourth generation textile manufacturer, Mario Frati and 
his wife, creative director Stacy Frati.  Like many U.S.  
companies they had grown disillusioned with the inferior 
quality and late deliveries that can often result from  
outsourcing.  They bet that others were willing to spend a bit 
more per unit for top-notch quality and speed to market. Their 
current annual production is 2.1 million units with five to eight 
times growth capacity.  They have their own collection  
carried at Nordstrom and Anthropologie and do private label 
for nationally recognized retailers throughout the country. 
 
 
 
 
 
 
 
 
 
 
 

Weissman's Theatrical Supply  
 - DBA Designs for Dance 
6750 Manchester Avenue 
St. Louis, MO 63139 
 
P: 314-773-9000 
 
Larry Stone ï Vice President Production - 
larry.stone@weissman.net 
Kevin Schaller - Comptroller - 
kevin.schaller@weissman.net 
Ellen Connoyer ï Director of Product Integrity - 
ellen.connoyer@weissman.net 
Nicolas Becerra ïDirector of Sourcing  - nico-
las.becerra@weissman.net 
Chris Hrdina ï Director of Inventory Planning - 
chris.hrdina@weissman.net 

 
Weissman's Theatrical Supply - DBA Designs for Dance is a 
wholesale and retail supplier for the dancewear industry. 
 

Wrack Wrap, LLC 
PO Box 6150 
Peoria, AZ 85385-6150 
 
P: 602-909-0971 
 
www.wrackwrap.com 
 
Ms. Dale Pyeatt - Co-Founder - wrackwrap@hotmail.com 
 
Wrack Wrap, LLC is a manufacturer of soft goods including: 
archery bags, gun bags, cash in transit coin skid wraps,  
industrial shipping covers/containers with VCI foam, laundry 
bags, power cord bags, and prototypes.  
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Re-Shoring Transitions... 
     ...from Talk to Action 
SEAMS Executive Director Urges  
Domestic Suppliers to Seize the Opportunity 
 
 “If someone told me 10 years ago that we’d be talking 
about re-shoring, opening plants in the US, and growth in  
domestic manufacturing, I would have said there’s no way. 
Yet here we are, and we need to seize the opportunity,” says 
Sarah Friedman, Executive Director of SEAMS. “Five years 
ago there was talk about re-shoring, and it was just that — 
talk. But l lot has changed in the last few years. It’s become a 
movement. People are getting calls from major brands in 
home, auto, and apparel. And quantities are getting larger.” 
 SEAMS. The National Association for the Sewn Products 
Industry, was founded in 1967 in Columbia, SC with the focus 
on US manufacturers working together, and that is still the 
focus today. “Although how we go about it is changing,” says 
Friedman, who has been the executive director for 15 years. 
“I took over in 1994, and that was a tough year,” she adds. 
 These days, membership is growing and there is renewed 
sense of optimism within the domestic supply chain. Fourteen 
new member companies have recently joined SEAMS, bring-
ing total membership to 220 firms, located in 37 states, in-
cluding manufacturers, contractors, and suppliers. SEAMS 
organized the special “Supply Chain USA Powered by 
SEAMS” pavilion at Techtextil trade show held in Atlanta  
during May. Thirty-four members companies exhibited, a  
significant increase from the previous show held two years 
ago. An additional 20 members had booths in other areas of 
the exhibit floor. 
 “Membership has grown 24 percent,” states Friedman. 
“Growth has to do with the bottom line. Labor costs in China 
are going up, as are freight costs and travel costs. And you 
can’t get a quick replenishment order from China. Quality is 
huge and is a factor in driving interest, but how quickly you 
can replenish orders is huge too, explains Friedman, who has 
a manufacturing background. 
 Friedman gets 25 calls a week from start-up companies 
looking to SEAMS for guidance. She’s there to help whether 
they are looking for information on government regulations 
and legislation or offering referrals to member companies or 
even tracking down a certain kind of thread. The organization 
also supports the industry through relevant educational  
programs and by facilitating benefit and service offers that 
enable members to control costs. 
 Despite the current resurgence, there is work to be done, 
says Friedman. “The biggest thing I hear is that brands  
cannot get answers fast enough from manufacturers, from 
fabric mills, and from trim suppliers. They say they can  
connect with China faster than they can get a call back from a 
US vendor.” 
 She is also hearing that domestic companies cannot turn 
fast enough. “We are encouraging partnerships to get things 
produced in a timely manner and meet the time that brands 
need.” 
 However, Friedman is seeing more work with companies 
from other companies to help make things happen here. For 
instance, Friedman met recently with managers from Mexico 
and from Turkey and execs from China to partner with USA 
companies.” 

HEALTH CARE REFORM: Common Acronyms 

There are a growing number of acronyms used in health 
care reform-related information. Here is a list of common 
acronyms and a definition for each.  
 
ACA: The Affordable Care Act. Used to refer to the final, 
amended version of the health care reform legislation.  
CHIP: The Children’s Health Insurance Program. Program 
that provides health insurance to low-income children, and in 
some states, pregnant women who do not qualify for  
Medicaid but cannot afford to purchase private health  
insurance.  
DOL: United States Department of Labor. 
EBSA: Employee Benefits Security Administration. A division 
of the DOL responsible for compliance assistance regarding 
benefit plans.  
FPL: Federal poverty level. A measure of income level issued 
annually by HHS and used to determine eligibility for certain 
programs and benefits.  
FLSA: The Federal Fair Labor Standards Act. Amended by 
PPACA to incorporate health care reform-specific provisions.  
FSA: Flexible spending account.  
HCR: Health care reform.  
HDHP: High deductible health plan.  
HHS: United States Department of Health & Human Services.  
HRA: Health reimbursement arrangement or account.  
HSA: Health savings account. 
MLR: Medical loss ratio. Refers to the claims costs and 
amounts expended on health care quality improvement as a 
percent of total premiums. This ratio excludes taxes, fees, risk 
adjustments, risk corridors and reinsurance.  
OOP: Out-of-pocket limit. The maximum amount you have to 
pay for covered services in a plan year.  
PCE: Pre-existing condition exclusion. A plan provision  
imposing an exclusion of benefits due to a pre-existing  
condition.  
POS Plan: Point-of-service plan. A type of plan in which you 
pay less if you go to doctors, hospitals and other health care 
providers that belong to the plan’s network. POS plans  
require a referral from your primary care doctor to see a  
specialist.  
PPO: Preferred provider organization. A type of health plan 
that contracts with medical providers (doctors, hospitals) to 
create a network of participating providers. You pay less 
when using providers in the plan’s network, but can use  
providers outside the network for an additional cost.  
QHP: Qualified health plan. A certified health plan that  
provides an essential health benefits package. Offered by a  
licensed health insurer.  
SHOP Exchange: The Small Business Health Options  
Program. A program that each health insurance exchange 
must create to assist eligible small employers when enrolling 
their employees in qualified health plans offered in the  
small-group market. 
 
Contact IMG today to learn how we can help you and your 
employees understand all the new changes in health care.  
 
Mark K. Ackerman, President,  
Insurance Management Group (IMG) 
1600 Saint Julian Place – Columbia, South Carolina 29204 
Toll-free: 888.252.1766 – Phone: 803.252.1766 – Fax: 
803.765.0131 – www.imgsc.com. 
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Brand & Oppenheimer 

Names Lizz Gillcrist as 

Business Development 

and Marketing Manager 
 

 
RED BANK, N.J. --  
Brand & Oppenheimer Co., Inc. ("B&O"), a leading textile 
converter, announced today the appointment of Lizz Gillcrist 
as Business Development and Marketing Manager for  
Protective Fabrics. 
 Gillcrist comes to B&O with more than seven years 
of marketing and product management experience. Most  
recently, she served as Product Specialist in the Advanced 
Concepts Group for Polartec, LLC in Lawrence, MA. Prior to 
that, Gillcrist worked for the Stride Rite Corporation. "We are 
confident that Lizz's brand management experience,  
enthusiasm and working knowledge of fabrics and garments 
will enable us to better serve our customers." said Dan  
Pezold, President and CEO of B&O. 
 As the Business Development and Marketing Manager, 
Lizz will be responsible for creating new protective fabric  
segments, developing a plan to expand protective fabrics 
globally, as well as educating customers, distributors and end
-users on Glen Guard® FR Hi Vis products. David Mackney, 
VP of Protective Fabrics, stated, "I am excited to add a talent 
like Lizz to the Protective Fabrics team. The energy and  
passion Lizz brings to the Company will be a key component 
of our future growth strategy." 
 "We're very pleased to have Lizz join B&O as Business 
Development and Marketing Manager," stated Jon Mansfield, 
Partner of Praesidian Capital. "We appreciate her expertise 
and focus and know that both will be useful to help  
spearhead growth for B&O." 
 
About Brand & Oppenheimer Co., Inc. 
 Brand & Oppenheimer Co., Inc. is a supplier to the  
textile industry. Based in Red Bank, NJ, B&O has  
distinguished itself in the past two decades as a leader in 
textile conversion for the U.S. military. The company's  
principal owners are B&O management and Praesidian  
Capital. In January 2014, B&O acquired Performance  
Textiles, Inc. B&O's Performance Textile Division has  
operations in Duxbury, MA and Greensboro, NC and  
produces high performance fabrics engineered for a variety 
of uses. B&O specializes in providing textile solutions for 
market segments that include military, commercial,  
parachutes, medical and high-visibility FR work wear.  
 
About Praesidian Capital 
Praesidian Capital is an innovative private investment firm 
focused on providing senior and subordinated debt along with 
growth capital to private lower middle market businesses in 
the United States, United Kingdom and , Germany, and  
selectively in Northern Europe. Praesidian invests in  
established, small and mid-sized companies often in  
connection with a management for buyouts, recapitalizations 
or refinancings. Based in New York City with an office in  
London, Praesidian manages more than $900 million in  
committed capital. For more information, visit 
www.praesidian.com.  

Health Care Reform: Who, What, When:  
Timeline of health care changes for 2014 and beyond 
 
2014 
Insurers: Prohibited from refusing to sell or renew policies. 
Cannot deny coverage for adults with pre-existing conditions. 
Limits ability to set prices on the basis of sex, health status or 
other factors. Prohibited from imposing annual limits.  
Uninsured: Most Americans are required to buy health I 
nsurance or pay fines of $95 per individual (or one percent of 
adjusted taxable income if this amount is greater) and up to 
$285 per family. The penalty for children not having coverage 
is ½ of the individual penalty. Individuals not eligible for  
employer-sponsored group coverage can buy an individual 
policy off or on the Exchange. Based on their family’s income, 
they may be eligible for premium assistance. Families may be 
eligible to receive premium assistance if they earn no greater 
than four times the federal poverty level (about $88,000 per 
year for a family of four). 
 
2015 
Employers: Companies with 50 or more employees must  
provide affordable coverage with minimum value or may be 
subject to a penalty.  
Uninsured: Penalties for not carrying insurance increase to 
$325 per individual (or two percent of adjusted taxable income 
if this is greater) and up to $975 per family . Families will pay 
half the amount for children. 
 
2016 
Uninsured: Penalties for not carrying insurance increase to 
$695 per individual (or 2.5 percent of adjusted taxable income 
if this is greater) and up to $2,250 per family. Families will pay 
half the amount for children.  
 
2018 
Taxpayers: A 40 percent excise tax imposed on high-cost  
employer-provided policies ($10,200 for individual coverage 

or $27,500 for family coverage).  
 
2020 
Medicare Part D Enrollees: Prescription drug coverage gap 
eliminated. 
 

Contact IMG today to learn how we can help you 
and your employees understand all the changes  
in health care.  
 
 

 
Mark K. Ackerman, President 
1600 Saint Julian Place – Columbia, South Carolina 29204 
Toll-free: 888.252.1766 – Phone: 803.252.1766 
Fax: 803.765.0131 – www.imgsc.com 

http://r20.rs6.net/tn.jsp?f=001UNFNF48GEe379h0d6GsgvMsCf42QlPMPvotDItbAJ1mrfaPq5qP3h_gpqKLSEyttOSxuL3-xd3VLn8piPNYk5kIHV6gwH2Ri7JBP6xCVQ3_RMKNbpZ-fvBovSFs5Ux6cgVoUzqR48XDkGQo79SdLse5ZiVLm4hvyUHIe0ozSfyMyWRJWP_HI5g==&c=3fbtP63QWRBYBLK6_sIj1uUge9CZ8NnxtLa5zRp9u
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Dues Discount Incentive Program 
 

 The SEAMS Dues Discount Incentive Program helps us grow and helps our 
members! SEAMS Members can earn discounts toward their next dues invoice 
by signing up new members. 

 

 For every NEW MEMBER that a current member signs up, SEAMS will 
apply a 20% discount to the current member company's next dues invoice, up 
to 100%. If you sign up five (5) new member companies within one year, you 
would owe us nothing for your next years' dues! 

 

 We encourage members to talk to their colleagues and peers in the sewn 
products industry to encourage them to join SEAMS. Let us know who you are 
speaking to, and we will mail them an informational packet that will answer all 
of their questions. We see this as an on-going membership drive, with the 
added bonus for current members of reducing their dues. 

Referral Sources: 
 

ACO Acquisitions LLC …………………………………………………………….... Referred by SEAMS Office 
 
Aiken County Career and Technology Center ……………….…. Referred by Clemson Apparel Research 
 
Drifire LLC …………………………………………………………………………... Referred by Dee Dee Harris 
 
Housatonic Curtain Company ………………………….....……...…………….……. Referred by Trade Show 
 
Jason Mills LLC …………………………………..………..……...…...……….…. Referred by IFAI Trade Show 
 
Miller Weldmaster …………………………………………..…. Referred by IFAI & Techtextil NA Trade Shows 
 
NY Sewing Machine Inc. ……………………………………………………. Referred by Superior Uniform Grp. 
 
Prospect Brands ……………………………………..………………………….…. Referred by SEAMS Website 
 
Shuford Yarns LLC …………………………….…………..….......….………………….…. Referred by Ed Miller 
 
Sweetpea Limited Inc. …………………………..………..….........….…………...…. Referred by Buhler Yarns 
 
Weissmanôs Theatrical Supply dba Designs for Dance ………………………...…. Referred by John Stern 
 
Wrack Wrap LLC …………………………………………………………….….….. Referred by SEAMS Website 



 

 

Directors 

Matt Anglemyer, Wells Hosiery and Apparel, Asheboro, NC 

 TEL: 336-633-4881 

 EMAIL: matt.anglemyer@wellshosiery.com 

 

Jeoff Bodenhorst, Jr., LA Corp., Lebanon, VA 

 TEL: 276-889-3656 

 EMAIL: jeoff@lacorpusa.com 

 

DeeDee Harris,  Fab Industries, Great Neck, NY 

 TEL: 910-606-2300  

 EMAIL: deedee.harris@fab-industires.com 

 

Jeff Papalia, National Industries for the Blind, Kernersville, NC 

 TEL: 336-595-8744 

 EMAIL: jpapalia@nib.org 

 

Donna Reineke-Kuch, Complete Converting Inc., Toledo, OH 

 TEL: 419-727-3254  

 EMAIL: donna@completeconverting.com 

Education Director: 

Dan St. Louis, Manufacturing Solutions Center, Hickory, NC 

 TEL: 828-327-7000 

 EMAIL: dstlouis@manufacturingsolutionscenter.org 

 

Supplier Directors: 

Frank Henderson, Henderson Sewing Machine Co, Andalusia, AL 

 TEL: 334-222-2451  

 EMAIL: frank@hendersonsewing.com 

 

Matt Poovey, Champion Thread Company, Gastonia, NC 

 TEL: 704-867-6611  

 EMAIL: mattpoovey@championthread.com  

Officers 

President Jeff Crisco, AEC Narrow Fabrics, Asheboro, NC  
 TEL: 336-629-2626  
 EMAIL: jeff.crisco@aecnarrowfabrics.com 
Vice President Dan Teel, Fox River Mills, Osage, IA 
 TEL: 641-732-3798  X: 216  
 EMAIL: dteel@foxrivermills.com     
Secretary/Treasurer Jeremy Wootten, HomTex, Inc., Vinemont, AL 
 TEL: 256-734-3937  
 EMAIL: jeremy.wootten@homtex.com 
Ex-Officio Officer Mike Diemer, Milliken and Company, Spartanburg, SC 
 TEL: 864-503-2791  
 EMAIL: mike.diemer@milliken.com 
Executive Director Sarah Y. Friedman, SEAMS Association, Columbia, SC 
 TEL: 803-772-5861  
 EMAIL: sarah@seams.org 

OUR MISSION 

 The mission of the SEAMS Association is to support the resurging US sewn products industry through 
membership networking and collaboration; by offering benefits packages that help control overhead expenses; 
through access to educational programs to help improve the quality and productivity of the US sewn products 
industry collectively, and of our member firms individually; and by keeping our members informed about 
legislation in Washington, DC that impacts our industry. 
 The SEAMS Association is a not-for-profit organization comprised of manufacturing and contract 
manufacturing companies in the sewn products industry. SEAMS supplier member companies provide valuable 
products, services, and support to the sewn products industry. SEAMS member companies are located 
throughout the United States. Membership in the SEAMS Association is one way to enhance your company's 
continued growth and success. The US sewn products industry faces many challenges, and one of the best 
ways to promote our industry's interests is to join forces with business colleagues in the SEAMS Association. 
 The SEAMS Association is dedicated to promoting a business climate which will enhance and support the 
retention of sound economic growth throughout the entire United States. The SEAMS Association is constantly 
working to develop solutions to many of the challenges facing the sewn products industry. Participation as an 
active member of the SEAMS Association insures that the voice of the sewn products industry will be heard and 
responded to. 

SEAMS Important is a publication of the... 
SEAMS Association 
4921-C Broad River Road, Columbia, SC 29212-3566 
TEL: 803-772-5861 FAX: 803-731-7709 
WEB: www.seams.org EMAIL: info@seams.org 

OFFICERS & DIRECTORS - 2014 

We welcome your inputéPlease feel free to contact any of the officers or directors to share your ideas. 
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