
CLAUSES TO BE INSERTED IN ALL CITY CONTRACTS 

AFFIRMATIVE ACTION PROGRAM TO INSURE 
 NONDISCRIMINATION AND FAIR EMPLOYMENT PRACTICES 

 
1. Contractor agrees that in performing under this contract he/she nor anyone under his/her control will permit 

discrimination against any employee, worker or applicant for employment because of race, creed, color, religion, 

national origin or ancestry.  Contractor will take affirmative action to ensure that applicants are employed, and 

that employees are treated fairly during employment without regard to their race, creed, color, religion, national 

origin or ancestry.  Such action shall include, but not be limited to, his/her action to bar, employ, upgrade, or 

recruit; expel, discharge, demote, or transfer; layoff, terminate, or create intolerable working conditions; rates of 

pay or other forms of compensation; and selection for training, including apprenticeship. 

2. Contractor, during his/her performance under this contract, will in all printed or circulated solicitations, or other 

advertisement or publication for employees placed by or on behalf of the contract state that all qualified 

applicants will receive meaningful consideration for employment without regard to race, creed, color, religion, 

national origin, or ancestry.  The contractor will not make any inquiry in connection with prospective employment 

which expresses directly or indirectly any limitation specification or discrimination because of race, creed, color, 

religion, national origin or ancestry. 

3. Contractor agrees during his/her performance under this contract that should it be determined by the contractor 

or the City that he/she will be unable to conform to his/her approved positive employment program, submitted 

to determine eligibility under the fair employment practices provisions of the City Code, he will notify the Fair 

Employment Practices Division of the St. Louis Council on Human Relations, within ten days of such determination, 

as to the steps to be taken by the contractor to achieve the provisions of his/her program. 

4. Contractor will permit reasonable access by the City to such persons, reports and records as are necessary for the 

purpose of ascertaining compliance with fair employment practices. 

5. In the event of the contractor’s noncompliance with the nondiscrimination clauses of this contract, or to furnish 

information or permit his books, records and accounts to be inspected, within twenty days from date requested, 

this contract may be canceled, terminate or suspended in whole or in parts and contractor may be declared 

ineligible for further City contracts, for a period of one year, by the option of the City of St. Louis provided further, 

in the event this contract is canceled, terminated or suspended for a failure to comply with fair employment 

practices the contractor shall have no claims for any damages against the City. 

6. Contractor further agrees that these clauses (1 through 6) on discrimination and equal opportunity practices in all 

matters of employment and training for employment will be incorporated by contractor in all contracts or 

agreements entered into with suppliers of materials or services, contractors and subcontractors, and all labor 

organization, furnishing skilled, unskilled and craft union skilled labor, or who may perform any such labor or 

services in connection with this contract. 

7. Whenever the contractor is sued or threatened with litigation by a subcontractor, vendor, individual, group or 
associations, as a result of compliance with the clauses #1 through #5 of these provisions relating to fair 
employment practices, such contractor shall notify the City Counselor in writing of such suit or threatened suit 
within ten days. 

---------------------------------------------------------------------------------------------------------------------------------------------------------------- 
THE AMERICANS WITH DISABILITIES ACT 

The City of St. Louis does not discriminate against persons with disabilities.  The Americans with Disabilities Act (ADA) 

prohibits discrimination based on disability.  Vendors doing business with the City of St. Louis must comply with the 

Americans with Disabilities Act and provide necessary documentation of their compliance efforts as required by the 

Commissioner on the Disabled, Office of the Disables. 


